Equality and Diversity Policy
Always Consult Ltd is an Equal Opportunity Employer. As such it wishes to secure
genuine equality of opportunity whether required by legislation or not, in all aspects
of recruitment, employment, training, service delivery and relationships between
business partners, clients, learners, Associates and others.
To this end, Always Consult Ltd will take every reasonable and practicable step to
ensure that there is no unwarranted discrimination against employees, Associates or
learners on account of their disability, gender, marital status, race, sexual
orientation, criminal record, or other criteria.
Always Consult Ltd recognises that primary responsibility at law rests with the
employer to ensure that there is no unlawful discrimination and promote equality of
opportunity should be understood, supported by and implemented by all employees’
learners and Associates.
Objectives
This policy aims to ensure that …
1. The company has access to the widest labour market and is able to secure the best
employees, learners, Associates for its needs
2. No applicant, learner, Associate or employee receives less favourable treatment;
and, wherever possible, they are given the help they need to attain their full
potential to the benefit of the company and themselves
3. No candidate for training receives less favourable treatment during selection
4. The company can achieve an ability-based workforce, which is in line with the
working population mix in the relevant labour market areas.

Legal obligations
Always Consult Ltd recognises that it has a broader duty that is required by
legislation, and the company’s Equal Opportunities Policy is not limited to the
demands of relevant legislation. But for avoidance of doubt, these are the principal
sources we have used as the basis for the Policy:
Sex discrimination: The Sex Discrimination Act 1975 (as amended) makes it unlawful
to discriminate, directly or indirectly, on the grounds of sex or marriage. It is also
unlawful to instruct or bring pressure to bear on others to discriminate.
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Training and Career Development
The Equal Pay Act 1970 (as amended) states specifically that no individual should be treated less
Specific steps will be taken to ensure that all employees, learners, Associates have the same opportunity
favourably than a person of the opposite sex who works for the same employer on work that is broadly
to develop their full potential within the organisation. The company recognises that this may in some
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 In theisjob
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The Policy will be reviewed not less than once per annum by the Directorate. The Equality and Diversity
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A copy of this Equal Opportunity Policy statement will be available to all job applicants and will be
provided to all successful candidates for jobs at Always Consult Ltd or for training.
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Responsibilities
The Senior Management Team is responsible for overseeing implementation of the Equal
Opportunity Strategy, amending the strategy and the Equal Opportunities Policy as required and
securing compliance with the Policy.
The Equal Opportunities Coordinator is responsible for …
 Monitoring relevant legislation and publicising new information to staff, learners, Associates
and others
 Ensuring that staff, learners, Associates are trained in the application of equal opportunities
and diversity law and policies
 Preparing and delivering relevant training to staff and others
 Reporting on Equal Opportunities Legislation and training to the management meeting
 Distributing a model Equal Opportunities Policy to any employers, learners, Associates who
request it
 Collecting and collating data on referrals in respect of Equal Opportunities issues (gender,
disability, ethnic origin) and providing a summary to the management Meeting
 Attending relevant external courses and seminars in support of this role
All staff, learners, Associates are responsible for ensuring that this Policy is embedded in their duties
and functions. This includes attending relevant training courses and ensuring that the operation of
their duties conforms to and promotes the Policy. All staff, learners, Associates will champion Equal
Opportunities as a matter of course. Staff involved with learners will additionally verify their
candidates’ awareness of Equal Opportunities, discuss instances of possible discrimination with
candidates, and if necessary take appropriate action to help remedy the problem.
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